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FACULTY SENATE AGENDA
March 28, 2022
3:00 – 4:30 p.m.
Merrill Cazier Library-154 (Zoom)
Agenda
3:00

Call to Order ......................................................................................................... Boyd Edwards
Approval of Minutes – February 28, 2022

3:05

University Business ...................................... Noelle Cockett, President | Frank Galey, Provost

3:25

Information
Educational Policies Committee – March 3, 2022 ........................................................ Paul Barr

3:30

Reports
Honorary Degrees and Awards Annual Report ..................................................... Noelle Cockett
Professional Responsibilities and Procedures Annual Report ............................. Scott Hunsaker

3:45

Old Business
N/A

3:50

New Business
Faculty Senate Calendar 2022-2023 ..................................................................... Boyd Edwards

Adjourn: 4:30 pm

FACULTY SENATE MINUTES
February 28, 2022
3:00 – 4:30 pm
Merrill Cazier Library – 154 (Zoom)
Call to Order - Boyd Edwards
Approval of Minutes – January 31, 2022
Minutes approved as distributed.
University Business - Noelle Cockett, President | Frank Galey, Provost
Motion to change the order of the agenda made by Scott Hunsaker. Seconded by John Ferguson.
Agenda order changed.
Provost Galey reminded the faculty members that they are eligible for COVID leave and they can ask for
it like any other employee. He also stated that the universities mental health services are available for
students, faculty, and staff. There was a one-week flexibility period where faculty could move their class
delivery mode to Zoom. February 8 was the end date and it expired since the COVID numbers were
dropping. As it looks right now, the numbers are remaining low. Provost Galey thanked and
congratulated faculty for getting their seating assignments completed. At one point there were 200
classes to contain, and we are now down to a couple. Masking rules from the CDC has changed and
USU has not yet decided how they will move forward. This item will be discussed during the action
committee meeting. The second Provost’s Newsletter has been sent out and we are looking for any
recommendations.
President Cockett stated that the state legislature was looking at a 3.5% to 5% increase and could be
considering a 5.75% which would be great news. If that happens, President Cockett will reattend
meetings with the student councils to discuss tuition increases since the top amount may increase to the
5.75%. The tuition board of students and USUSA executive committee fully support a tuition increase to
facilitate the faculty compensation and there has been a strong message of support from the students.
The Critical Race Theory bill (SB 257). If your faculty or staff choose to make a response to the sponsor
or legislator please remember that you should identify as a private citizen and also realize that you are
not speaking on behalf of USU. USU does still have several requests including the DVM school of
medicine. No final decision will be made until Friday at midnight.
Information
Educational Policies Committee – February 3, 2022 - Paul Barr
General Education Subcommittee approved 11 new designations and three designation removals. Need
to distinguish between the general education and university studies. At the level of university studies, the
institution can decide how to assign those designations. At the level of general education, there are
credit requirements so there is less flexibility.
Academic Standards Subcommittee discussed the new language for the Excused Absences Policy. The
new language removes redundancies and clarifies the process. The Registrar’s Office will continue to
bring sections of the catalog to the subcommittee for review.
Curriculum Subcommittee approved 280 course requests and six R401 proposals.
USU Internal Audit Services - Jodi Bailey
The internal audit group is accountable to stakeholders for organizational oversight. First line roles –
delivery of services: instruction, research and extension. Audit services provides consulting and works
with employees to answer questions and help them stay within the rules and boundaries. Contact
through email, phone or hotline. The charter is on the Internal Audit website.
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Reports
Parking and Transportation Committee Annual Report - Tracy Hulse
Motion to approve the Parking and Transportation Committee Annual Report made by Danielle Ross.
Seconded by John Ferguson. Report approved.
Construction of the Gateway Parking Terrace structure is complete. Completed the repaving of the
Stadium East parking lot. Construction of new IT building is now complete. Some concerns are the loss
of parking stalls due to construction of new buildings. Parking permits will increase by $10/year.
Sustainability Council Annual Report - Alexi Lamm
Motion to approve the Sustainability Council Annual Report made by Corey Christiansen. Seconded by
John Ferguson. Report approved.
Greenhouse Gas Inventory – The FY 2021 greenhouse gas inventory indicated a 15.5% decrease in
emissions, following a 12% decrease last year. USU energy teams have replaced 95% of lights on USU
campuses statewide with LEDs. USU facilities has adapted a spreadsheet to facilitate life cycle analysis,
including a price on carbon. The calculator will become available to purchasers in the coming year. The
Planetary Thinking Workshop has returned and will take place in May 2022. The workshop is now also a
part of the ETE10 Sustainable Teaching Pathway.
Old Business
Faculty Code 402 Track Changes | Final Version (second reading) - Scott Hunsaker
Motion to move the Faculty Code 402 to the President’s Executive Committee made by Scott Hunsaker.
Seconded by Corey Christiansen. Moved to President’s Executive Committee.
Deans asked that statewide campus language be removed from the faculty code. This is because
statewide campus faculty all fall within one of the eight academic colleges at USU.
New Business
Faculty Code 401 Track Changes | Final Version (first reading) - Scott Hunsaker
Motion to move the Faculty Code 401 to the Dean’s Council for review made by Scott Hunsaker. Moved
to Dean’s Council for review.
No new changes since the last presentation of this. Specific ranks have been removed because they are
in faculty code 405. Do not want to change or update in two separate places.
Faculty Senate President Elect Process and Nominee Submissions - Boyd Edwards
Last month a procedure was proposed that violated the code. So, we will stick with the code until it is
changed. Nominations will occur from the floor in the April faculty senate meeting. It also calls for the
announcement of the winner in the May meeting. There will be a May 2 faculty senate meeting.
Other Business
Motion to open the agenda to SB 257 made by Scott Hunsaker. Seconded by John Ferguson. Motion to
USU Faculty Senate as opposing senate bill 257 as being inherently divisive itself, and antithetical to the
purposes of education especially higher education being a threat to academic freedom that is an
essential part of higher education. Send a resolution to the Utah State committee of Faculty Senators
and to the Utah State Board of Education.
Amend motion to include language expressing dissatisfaction of the rushed timetable that the bill has
and its failure to include involved stakeholders made by Ben George. Seconded by John Ferguson.
Motion approved.
Since no one has really been able to read this. Should it be tabled or postponed? This is similar to other
bills coming up at institutions across the nation. These bills have typically been for K-12 and not for
higher education. This is a concern from Humanities and Social Sciences where this could open up
places for conflict. Do not use your usu.edu email address if you contact the state legislature. How would
this be enforceable? Does it differentiate between K-12 and higher education? This bill is very
subjective. This could have long term effects of long-term employment or bringing educators into the
state.
Adjourn: 4:38 pm
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Report from the Educational Policies Committee
March 3, 2022
The Educational Policies Committee (EPC) met on March 3, 2022. The agenda and
minutes of the meeting are posted on the Educational Policies Committee web page
(www.usu.edu/epc). During the March 3, 2022 meeting of the EPC, the following actions
were taken:
1.
General Education Subcommittee
•

•
•
•

•

•

HDFS 2100 – Family Resource Management was approved for a BSS
designation.
ANTH 3180 – Peoples of the Middle East was approved for a DSS designation.
PUBH 5500 – Public Health Management was approved for a CI designation.
SPED 5253 - Special Education Student Teaching was approved for a CI
designation.
GEO 2340 Natural Resources and Society (BSS) –This is a new course that was
cross-listed with an existing course, ENVS 2340. ENVS 2340 was previously
approved and has held the BSS designation for several years. When GEO 2340
was presented for cross-listing, the BSS designation was not listed on the
agenda. Since this is a cross-listed course, the BSS designation will be added to
GEO 2340 in Fall 2022. In the future, if a new course is cross-listed with another
course that already has a GE designation, the new course will automatically
receive that designation and will be presented as an information item on a Gen
Ed agenda to the committee.

2.

Academic Standards Subcommittee
• Minutes – No meeting

3.

Curriculum Subcommittee
• Approval of 61 course requests.
• Request from the Department of Animal, Dairy and Veterinary Sciences in
the College of Agriculture and Applied Sciences to create a College of
Veterinary Medicine and offer a Doctor of Veterinary Medicine (DVM)
degree.
• Request from the Departments of Communicative Disorders and Deaf
Education and the School of Teacher Education and Leadership in the
Emma Eccles Jones College of Education and Human Services to
suspend the Deaf Education and Early Childhood Education
Composite program.
• Request from the Departments of Communicative Disorders and Deaf
Education and the School of Teacher Education and Leadership in the
Emma Eccles Jones College of Education and Human Services to
suspend the Deaf Education and Elementary Education Composite
program.
• Request from the Departments of Communicative Disorders and Dead
Education and the School of Teacher Education and Leadership in the

•

•

4.

Emma Eccles Jones College of Education and Human Services to
suspend the Early Childhood Education and Deaf Education
Composite program.
Request from the Departments of Communicative Disorders and Deaf
Education and the School of Teacher Education and Leadership in the
Emma Eccles Jones College of Education and Human Services to
suspend the Elementary Education and Deaf Education Composite
program.
Request from the Department of Special Education and Rehabilitation
Counseling in the Emma Eccles Jones College of Education and Human
Services to offer a Transition Education Services Graduate
Certificate.

Other Business
Department of Landscape Architecture and Environmental Planning CIP Code
Change. Made the change so that there won’t be any funding issues.
Motion to approve the CIP code change approved unanimously.
2021-2022 Course Update Totals
Prefix changes: 13
Course number changes: 37
Title changes: 149
Credit hour changes: 55
Gen/Depth Ed changes: 19
Prerequisite changes: 265
Corequisite changes: 16
Course description changes: 309
New courses: 210
Grade mode changes: 16
Repeatability changes: 48
Cross list/Dual list changes: 101
Inactivations: 13
Reactivate: 2
Deletions: 92
Total changes: 1,345
Program Proposal Updates Submitted: 335
Abbreviated R401: 34
Full R401 Proposals: 4
New Administrative Unit: 4

ATTENDANCE & EXCUSED
ABSENCES
Introduction
Students are expected to attend class and to complete all assignments in accordance with
individual instructor and course policies. The excused absence policy does not guarantee that
students’ absences from a course will not negatively impact their success in the course.
Furthermore, it is the students’ responsibility to ensure that excused absences do not conflict
with clearly established instructor policies on course attendance and participation. A student
requesting an excused absence is responsible for providing evidence to the instructor
substantiating the reason for missed class or course deadlines/due dates. Excused absences may
not exceed 20% of the class meetings. Students who are requesting an excused absence are
expected to uphold the Student Code of Conduct.
There are multiple mechanisms that should be considered if absence from a class is necessary,
including Incomplete (I) Grade and Withdrawal.
Excused Absence: An absence may be excused for the reasons and in accordance with the
procedures outlined below.
Reasons Acceptable reasons for absences and other missed course requirements include the
following.
University Supported Participation
1. Participation in a university-sponsored or sanctioned activity.
2. Mandatory participation as a student-athlete in NCAA-sanctioned competition.
Injury, Illness, Medical Condition/Status
1. Injury, illness, or medical condition/status that is too severe or contagious for the student
to participate in class.
• At the discretion of the faculty member, as outlined in the course syllabus, injury
or illness confirmation may be obtained through a note from a health care
professional affirming the date and time of visit. The Student Health & Wellness
Center or an off-campus medical professional can provide a medical confirmation
note only if medical professionals are involved in the medical care of the student.
Medical documentation can be collected after the missed participation has
occurred.
• An absence for a non-acute (e.g., elective) medical service does not constitute an
excused absence.
2. Major injury, illness, or medical condition/status in a student’s immediate family (as
defined in Policy 346.1 of the USU Policies Manual).
1. A death in a student’s immediate family (as defined in Policy 346.1 of the USU Policies
Manual).

Other Allowable Reasons
1. Required participation in military duties, including mandatory medical appointments for
veterans and military personnel.
2. Mandatory admissions interviews for professional or graduate school, or internships, that
cannot be rescheduled.
3. Religious holy day.
2. Participation in legal proceedings or administrative procedures that require a student’s
presence.
3. Accommodation or other support requests, as negotiated with student service offices,
such as the Disability Resource Center or Office of Student Conduct.
4. Supportive measures requested through the Office of Equity related to sexual misconduct
and/or discrimination (see USU Policy 339).
5. In accordance with Title IX of the Educational Amendments of 1972, pregnancy and
related conditions are a justification for an excused absence for so long a period of time
as is deemed medically necessary by the student’s physician.
Student Procedures
To be excused, students must notify their instructor in writing (acknowledged email message is
acceptable) prior to the date of absence if such notification is feasible. In some cases, such as
athletics or other university-sponsored and sanctioned events with known schedules, instructors
should be informed during the first week of classes. In cases where advance notification is not
feasible (e.g. accident, illness, or emergency), the student must provide notification as soon as
possible. This notification should include an explanation of why notice could not be sent prior to
the class. On request of the instructor, the student must provide additional documentation
substantiating the reason for the absence, which is satisfactory to the instructor, within one week
of the last date of the absence.
Instructor Procedures
If the absence is excused, the instructor must either provide the student an opportunity to make
up any quiz, exam, or other work that contributes to the final grade or provide a satisfactory
alternative by a date agreed on by the student and instructor. In some cases, such as classes that
include time-dependent group, field, lab, or studio work, instructors are not required to recreate a
precisely equivalent experience, but should identify a suitable alternative that respects both their
own and the student’s time and meets educational goals. Any make-up work must be completed
within 14 calendar days of the last day of the initial absence. Instructors are under no obligation
to provide an opportunity for the student to make up work missed because of an unexcused
absence.
Appeal Procedures
Students may appeal an instructor’s decision that an absence is unexcused if they believe either
that they have presented the instructor with adequate substantiating evidence for an excused
absence (as outlined in this policy) or that the instructor’s decision was arbitrary, capricious, or
prejudicial. Any appeal must be initiated within three class days of the instructor’s decision. In
the appeal process, the burden of proof shall be on the student. Any student appeal must be
submitted to the following persons or units in the sequence listed below:

1. The head of the academic department in which the course is offered, or the dean of the
college if the instructor is the department head;
2. The Office of the Dean of the college in which the course is offered;
3. The Office of the Provost.

PRPC Annual
Report to the
Faculty Senate
March 8, 2022

Charge
The Professional Responsibilities and Procedures
Committee shall advise the Faculty Senate
regarding composition, interpretation, and revision
of Section 400 in University Policies and
Procedures. Recommended revisions shall be
submitted to the Senate for its consideration.
[Faculty Code 405.12.5(1)

Year 2021

PRPC Membership








Scott Hunsaker (CEHS), Chair
Timothy Taylor (COE)
John Ferguson (HSB)
Jan Thornton (CHaSS)
Nick Roberts (COE)
Kim Andrus (CHaSS)
Matthew Garcia (CAAS)

Faculty Code Rewrite Subcommittee








Nikki Kendrick (CAAS), Chair
John Ferguson (HSB), FS President-Elect
Timothy Taylor (COE), FS Immediate Past President
Scott Hunsaker (CEHS), PRPC Chair
Nick Morrison (CCA), Writer
Cliff Parkinson, Legal Affairs
Chelsea Grant, Legal Affairs

Revision Progress: Section 401
 401.3.3 Librarian Ranks—BoT
 401 Code Rewrite Work—PRPC

Revision Progress: Section 402






402.2.2 Revision Flow & Timeframe—PRPC
402.4.2.1-4 Revision Flow & Timeframe—PRPC
402.12.6.5-6 Committee Membership—PRPC
402 Statewide Campus Representation—PRPC
402 Code Rewrite Work—FS 1st Reading

Revision Progress: Section 403
 403.3.1-2 Sexual Harassment—BoT
 403 Code Rewrite Work—Final Polishing for
Curriculog

Revision Progress: Section 404
 404.3.6—Student Voice in Hiring—DC (died)
 404 Code Rewrite Work—Final Polishing for
Curriculog

Revision Progress: Section 405





405.3.1 Librarian Tenure and Promotion—BoT
405.6.5 Ombudsperson--PRPC
405.8.2 T&P Letter Timeline—PRPC
405 Code Rewrite Work—Continuing

Revision Progress: Section 406-407





405.3.1 Librarian Tenure and Promotion—BoT
405.6.5 Ombudsperson--PRPC
405.8.2 T&P Letter Timeline—PRPC
405 Code Rewrite Work—Continuing

Goals 2022

Timeline
 April 2022—400 Code Rewrite Committee Work Done
on All Sections
 September 2022—403 & 404 Faculty Senate 1st
Reading
 November 2022—405 Faculty Senate 1st Reading
 February 2023—406-407 Faculty Senate 1st Reading

Thank
You

FACULTY SENATE
2022-2023 Session

Calendar of Meetings and Committee Reports

Executive
Committee Meeting

Champ Hall - Main 136
3:30 – 5:00 pm

Senate Meeting

Merrill-Cazier Library
Room 154
3:00 – 4:30 pm

Senate Committee
Annual Reports

University Council and
Committee Reports

August 22, 2022

September 6, 2022
(Tuesday)

Empowering Teaching Excellence –

September 19, 2022

October 3, 2022

Educational Policies Committee
(EPC) – Paul Barr

Honors Program – Kristine Miller

October 17, 2022

October 31, 2022

Academic Freedom and Tenure
Committee (AFT) –

Athletic Council – Ed Heath
Libraries Advisory Council – T. Scott

Neal Legler & Travis Thurston

Findley | David Wall

November 14, 2022

November 28, 2022

Faculty Evaluation Committee
(FEC) –

USUSA –

December 12, 2022

January 9, 2023

Faculty Diversity, Development,
& Equity Committee (FDDE) –

Council on Teacher Education –

Professional Responsibilities
and Procedures Committee
(PRPC) – Scott Hunsaker

Office of Research - Lisa Berreau
School of Graduate Studies –

Sylvia Read

Scholarship Advisory Board – Craig
Whyte

January 23, 2023

February 6, 2023

Richard Cutler

February 20, 2023

March 6, 2023

Parking Committee – Tracy Hulse
Sustainability Council – Alexi Lamm

March 20, 2023

April 3, 2023

Budget and Faculty Welfare
Committee (BFW) –

Honorary Degrees and Awards –

April 17, 2023

May 1, 2023

Committee on Committees –

Calendar Committee – Renee Galliher
Recruitment & Retention– Heidi

President Cockett

Kesler & Katie Jo North

